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Message from the Principal
Looking back on 2021 and all that the staff and community of Challis managed to achieve, fills me with pride. Following on from 2020,
which we thought at the time was a year like no other, 2021 brought with it challenges, changes and situations requiring flexible thinking,
continual adjustments and a growth mindset.
The year started with the Independent Public School Review overwhelmingly endorsing the decision making capabilities, processes,
structures and supports demonstrated by the school, across time. This validation provided external judgement to what we know and
believe to be true internally. The positive culture of our school is the single biggest enabling factor that provides the unqualifiable, but
very real, drive to improve and succeed, for the benefit of students and their families.
New staff to the school were supported through the Rising Star Network, Always Club events acknowledged students who consistently
demonstrated the Challis Way and relentless focus on supporting quality teaching was ever present. The months were marked by events that punctuate our school life and create
memories for students, staff and families. The Director General joined our Ladies High Tea and celebrated the “I am Me, I am Beautiful” theme along with many Mums, Grans and women
significant in the lives of our female students. Sports carnivals, NAIDOC education, Harmony Day, Homework Club and a wide array of musical performances all continued within the
restrictions of that time. Our parent lead Challis Angels, Challis P and C and Challis Board all continued their support of the School, within the restrictions. Staff were committed to
continuing as many of the Challis traditions as possible, whilst maintaining the highest of health and safety standards for the community.
Whilst we celebrated vastly improved NAPLAN results in Year 3, building on the longitudinal progress across the years, the highlight for 2021 should be on the behaviour, commitment,
dedication and goodwill of the Challis staff. The positive culture of the school is the enabling factor that underpins its drive, supports innovation, learns from mistakes, shares, collaborates,
strives and ultimately succeeds.
The end of 2021 saw Ms Alannah MacTiernan step down from the Challis Board after serving as a Board member from the introduction of the Independent Public School initiative in 2009.
Her service to the Board has had immeasurable impact on the success of the school and we continue in her absence with the same commitment to social justice.
As we simultaneously uphold the safety of students and staff amidst a pandemic, balanced with our shared relentless focus on improving student outcomes, 2022 is well positioned to
return continued improved results and further opportunities for students to shine.
To every parent, staff member, partner agency and community member, thank you for your unwavering support of our school amidst what was a challenging year. You have truly made a
difference to what we have been able to accomplish as a school community.

Above the Line Behaviour













We acknowledge that our school exists to serve the specific needs of our Community (service to others).
We demonstrate that our decisions are driven by what is best for the children in our Community (selfless).
We commit to strong, supportive relationships with students, families, community members and all school staff as our top priority (respectful, harmonious, peaceful).
We demonstrate a ‘one in, all in’ team mentality (supportive, helpful, share the workload).
We understand that the teacher makes the difference in students achieving success (Life long learners).
We strive for excellence in everything we do. Mediocrity is left in the car park. (relentless, reflective).
We embrace failure as a learning opportunity and ‘better’ never stops (curious, well informed, know the evidence).
We assume that all our colleagues have good intentions and are working to the best of their abilities (No Automatic, Negative Thoughts (A.N.Ts).
We understand the need to teach expected ‘behaviours’ is as important as teaching reading (no assumptions, non judgemental).
We seek solutions to challenges (solutions focussed).
We appreciate that the way we make people feel is more important than what we say (High EQ).
We are collaborative, connected, interdependent and consistent in our approach to building our school community.
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Board Chair Message
The completion of the 2021 school year saw the departure from the Board of Challis Community Primary
School one of its greatest champions, Hon Alannah MacTiernan MLC. Ms MacTiernan has been an
unstoppable force of support for over thirteen years for Ms Musumeci, our Principal. In a fitting tribute to
the years of support by Ms MacTiernan, at the year six graduation 2021, the Principal spoke of all the ways
Ms MacTiernan has thrown her parliamentary voice behind our school. For many in the audience, including
myself, we simply had no idea of the extent of Ms MacTiernan’s support. Much to Ms MacTiernan’s
embarrassment, her supporting actions for our school were laid bare for all to hear. It is in no short
measure that I wish to acknowledge that Ms MacTiernan’s departure is a very sad loss for the Board, the
Principal and our school. I wish to publicly thank her for everything she has done for our school. With this
school report being an archival document, this thanks stands for perpetuity and may all those that read
this both now and into the future, know that Hon Ms MacTiernan MLC, was an absolute blessing for Challis
Community Primary School.

School Board 2021
Allan Adams

Chair Community Representative

Dr Lorraine Hammond Deputy Chair Community Representative
Alannah MacTiernan

Community Representative

David Ansell

Community Representative

Lee Musumeci

Principal

The year of 2021 was a better year than 2020 for the students and staff at Challis. Students exceeded
NAPLAN expectations and staff were filled with pride when they got the results. In his delivery of the
results to staff, Mark McClements (teacher/coach) let it rightly be known that every single staff member
needed to share in these results as Challis truly operates as a team and each staff member is integral to the
success of the students. The Board wishes to echo these words and thank the staff of Challis for their
commitment to the best outcomes for every student from the moment they enter Challis through to their
final year.

Mark McClements

Staff Representative

Hayes Webb

Staff Representative

Casey Klaproth

P & C Representative

Hayley MacNeall

Parent Representative

At the year six graduation I was taken-a-back by the number of students who commented that the year six
camp was a life defining moment for them. It highlighted to me how important it is for students to be able
to experience moments with each other outside of academia, which stretch their imaginations of what’s
possible for them in their lives. As it has been sometime since I was eleven years of age, and life has
continued on regardless, I feel it is important that as parents and adults we take time to remember how
delicate the developing brain of youth is and in so doing, find opportunities to provide meaningful
experiences for our children. The year six camp is not funded by the Education Department and it can only
take place each year with the dedicated fund raising efforts of the P&C. Each year our P&C members give
up their precious spare time to raise much needed funds for our students, and the Board wishes to extend
our sincerest thanks for all your efforts in providing life changing moments for our students.

Deb Adams

Parent Representative

2022 sees the commencement of a concerted effort by the Board to bring about the physical
redevelopment of Challis Community Primary School. The Board will focus its efforts in lobbying the State
Government to place Challis onto the Capital Works Program for the rebuilding of the school. We expect
that at sometime in the near future, the Board will approach parents of the school for support in this
action.
Finally and certainly not least, on behalf of the Board, I congratulate Ms Musumeci and all the staff at
Challis for another fantastic academic year and wish for you all to know that the Board supports you
wholeheartedly in your efforts to make the lives of our children the best they can be,
now and into their futures.
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Our Vision:
To provide excellence in teaching so that our
students can achieve skills that will maximise their
opportunities and outcomes in life.

Our Mission
As a school community our mission is to deliver a
standard of education which produces levels of school
performance equal to, or above state norms.
Students will be supported to reach their academic, social and
emotional potential whilst becoming valuable
members of the community.

Leadership Development
Staff Leadership
The distributed leadership strategy continues to receive heavy investment and is seen as the
mechanism responsible for ensuring immediate and direct support is provided to staff at every
stage of their career. Importantly, it propels and drives the improvement agenda with a
relentless focus on excellence in teaching. With the intention of ensuring that we deliver a high
reliability curriculum with low variability in the quality of teaching between classes, two Impact
Coaches and two Behaviour Coaches were appointed at the start of the year. Classroom staffing
changes forced a change to the coaching structure from Semester 2, with one Behaviour Coach
assuming a fulltime teaching role. LEAD teachers continued to provide modelling, leadership,
coordination and high level direction to year level team members, ensuring that lessons were
unpacked, understood and consistently implemented.
The Leadership Development Programme continued in Term 1, with individual mentoring
offered to LEADS based on their personal goals.

2021 Leadership Team
The Student Leadership programme commenced with an excursion to The Maze to
challenge communication and leadership skills.
Providing a report to the School Board
Councillors, commencing each meeting
Self- assessment of this strategy indicates
support than is currently provided and
strategy in 2022.

The Rising Star Network provided comprehensive induction to new staff prior to the start of the
school year and concentrated the majority of the professional learning in Terms 1 and 2. The
content of the professional learning was a combination of school priorities and responsiveness
to feedback. End of year feedback has provided confidence to the Executive Team about the
importance of this comprehensive induction programme and constructive ideas for a refined
and improved programme for 2022.

was a new expectation of the Student
with an Acknowledgement of Country.
that the Councillors require more teacher
therefore changes will be made to the

Physical Education Specialist
Mr Alec Gibson with our
2021 School Faction Captains

The Aspirant Level 3 Classroom Teacher support programme was successful with two
teachers achieving Level 3 status and one teacher achieving partial status with the
intention of continuing with the process in 2022.
The Executive Team partnered with Fogarty EdVance to provide instructional
advisory support to Tom Price and North Tom Price Primary Schools involving
teleconferences, whole day visits to Challis and classroom visits to observe The
Challis Way. Sharing practice with other schools continues to be a source of pride for the
Challis staff.

Deputy Principal
Mr Michael Morgan and our
2021 School Councillors

A comprehensive self assessment in Term 4 has identified the intention to reconsider the
role and responsibilities of Coaches in 2022 through the amalgamation of the Impact and
Behaviour Coach roles.
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Attendance Data

Attendance Report 2021
We achieved our Target of 70% in Regular attendance in Semester 1
and were just below in Semester 2. Overall we have achieved a Regular
attendance rate of 69.9% for 2021.
Breakdown

Attendance Rate
%

Regular

At Risk
Indicated

At Risk
Moderate

At
Risk
Severe

Auth.
%

Unauth.
%

PPR

91.3%

81

25

11

1

62%

38%

Y01

91.8%

90

22

9

2

38%

62%

Y02

91.7%

92

22

10

4

40%

60%

Y03

91.5%

80

31

11

42%

58%

Y04

91.7%

97

25

8

3

33%

67%

Y05

91.8%

87

11

12

3

51%

49%

Y06

90.8%

64

25

10

1

47%

53%

We achieved an attendance average rate across all year levels of 90.7%
which is just below our target of 92%.
Aboriginal attendance increased to 66% in the Regular Category, 6%
above the Target of 60%.
Overall Aboriginal attendance was below our average attendance
Target of 88%. We achieved 81.3%.
116 students had an attendance rate of 100% and 495 students had an
attendance rate above 95% in Semester 2, 2021.

Strategies 2022

Breakdown

Attendance Rate
%

Regular

At Risk
Indicated

At Risk
Moderate

At
Risk
Severe

Auth.
%

Unauth.
%

PPR

90.4%

80

23

12

4

53%

47%

Y01

91.0%

87

22

12

3

40%

60%

Y02

91.4%

92

24

10

3

43%

57%

Y03

89.8%

78

25

14

6

41%

59%

Y04

91.6%

94

26

10

4

36%

64%

Y05

90.1%

78

17

10

8

38%

62%

Y06

90.3%

72

13

9

4

37%

63%
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All students with an attendance rate below 90% will be contacted by a
Deputy.
Attendance case conferences will be established with students whose
attendance is below 80%.
Regular home visits by our Family Support Officer and AIEO’s.
Individual and Class Attendance rewards will be established.
Attendance certificates to be handed out for students over 95% each
Semester.
Letters sent home every 5 weeks reminding parents about attendance.
Breakfast Club
Regular phone calls and emails by class teacher.
Attendance raffle at the end of the year for all students with
attendance above 95%

Targets 2022
To increase attendance to 72% in the regular attendance category.
Increase Aboriginal attendance to 68% in the Regular category.
Increase Aboriginal average attendance to 85%
Increase Year P-4 attendance rate to 92%.
Increase average attendance to 92%

NAPLAN

At Challis CPS, our school improvement journey in recent times has been spent developing a platform of excellence in explicit teaching, behaviour support and in mobilising the community
to improve student outcomes. Previous achievement data and progress reports have indicated that we are outperforming schools in a similar context and we are closing the education gap
that exists based on a communities social-economic status, providing evidence for our school improvement narrative.
Our 2021 NAPLAN data once again reinforces that our school vision of teaching excellence in is being realised and the gap continues to close between Challis students and their state peers.
Our 2021 Year 3 NAPLAN data was our best ever. Challis students continue to achieve better than expected results (see Table 1.) In the domains of Writing and Spelling, Challis students
were equal to or above the WA State Mean, a fantastic reflection of Challis teaching excellence. As well as outperforming the State Mean in certain domains, achievement data also
demonstrated that many internal targets associated with performance were met (see Table 2.)
Challis staff and the wider community were proud of our 2021 NAPLAN achievements, which clearly illustrated ‘better than postcode results’. The Challis Way narrative of providing
teaching excellence and improving student outcomes continues.

Table 1: Expected Performance

Table 2: Performance against internal NAPLAN targets
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Curriculum Linked Assessment Data
On-Entry: Aboriginal Cohort Comparison
*The bold and underline green means the child reached the highest band of 80%+.

Class
J5
J5
J1
J5
J1
J4
J3
J1
J1
J3
J5
J4
J5
J4
J1
J3

Reading

Reading

Numeracy

Numeracy

Writing

Writing

Feb 2021

Nov 2021

Feb 2021

Nov 2021

Feb 2021

Nov 2021

467
467
462
462
456
450
445
445
434
428
409
403
403
403
381
381

509
557
503
539
516
509

379
358
429
415
478
422
449
478
456
415
401
386
379
328
328
350

486
486
478
510
578
550

97
210
176
242
293
176
269
97
141
141
210
141
242
141
141
141

411
604
242
604
411
450

531
484
524
531
516
422
456
467

J1
J3

494
550
502
502
478
429
393
494

434
439

350
358

507
489
556
450
524
210
293
176

Speaking
+Listening*
There is no median

Speaking
+Listening*
There is no median

424
457
534
487
592
361
518
518
487
424
406
502
406
385
406
248

557
534
551
660
592
457

176
210

Reading:

Numeracy:

Writing:

15 children AT or above –
compared to only 6 children at
the beginning of year

14 children AT or above - compared
to only 12 children at the beginning
of year

10 children are AT or above - compared to only NO
children at the beginning of year

1 child just below or AT Risk –
compared to 10 children at the
beginning of the year

2 children just below or AT RISK compared to 4 children at the beginning of the year

93% of Aboriginal are at or above

87% of Aboriginal are at or above
9

6 children just below or AT RISK - compared to 16
children at the beginning of the year
62% of Aboriginal are at or above - however the
gains have been the most significant

713
660
570
570
487
248
441
406
406
385

Mathematics Gap Analysis (Top 3): Ensure 2022 review focus
Where colour coded, it means same concept appearing as a deficiency in different cohorts, therefore indicating teaching/planning as a contributing factor to lack of student
understanding/application.

Year 1 Cohort (PAT)

Year 2 Cohort (PAT)

Year 3 Cohort (PAT & NAPLAN Gap Analysis)

PP Gaps (largest gap first)

PP Gaps (largest gap first)

PP Gaps (largest gap first)

Number & Place Value: establish
understanding of the language and
processes of counting and naming
numbers in sequence

Shape: sort, describe and name two/three-dimensional shapes

Units of Measurement: use direct and indirect comparisons to
decide which is longer, heavier or holds more and explain

Number & Place Value: represent
practical situations to model addition
and subtraction

Number & Place Value: compare, order and make
correspondences between collections, initially to 20
Number & Place Value: establish understanding of the language
and processes of counting and naming numbers in sequence

Year 1 Gaps (largest gap first)
Number & Place Value: represent and solve simple addition and
subtraction problems using a range of strategies
Shape: sort, describe and name two/three-dimensional shapes

Number & Place Value: compare,
order and make correspondences
between collections, initially to 20

Year 1 Gaps (largest gap first)

Year 1 Gaps (largest gap first)

Number & Place Value: represent and solve simple addition and
subtraction problems using a range of strategies

Number & Place Value: represent and
solve simple addition and subtraction
problems using a range of strategies

Fractions & Decimals: recognise one half and describe as one of
two equal parts of a whole

Location and Transformation: give and
follow directions to familiar locations

Year 2 Gaps (largest gap first)

Using units of measurement: tell time to the quarter hour, using
language like ‘to’ and ‘past’

Number & Place Value: investigate number sequences (twos,
threes, fives)

Year 3 Gaps (largest gap first)

Using units of measurement: describe
duration using months, weeks, days
and hours
Year 2 Gaps (largest gap first)
Money and Financial Maths: count and
order small collections of coins
Using units of measurement: use a
calendar to determine number of days
in each month
Number & Place Value: investigate
number sequences (twos, three, fives)

Using units of measurement: tell time to the half hour

Money & Financial Maths: count and order small collections of
coins
Patterns & Algebra: describe patterns with numbers and identify
missing elements

Units of Measurement: measure and compare shape using
informal units
Year 2 Gaps (largest gap first)
Patterns & Algebra: describe patterns with numbers and identify
missing elements
Patterns & Algebra: solve problems by using number sentences
for addition and subtraction

Number & Place Value: represent and solve problems involving
multiplication
Data Representation & Interpretation: collect and organise data
Number & Place Value: recall multiplication facts of 2s, 3s, 5s and
10s and related division facts

Year 3 Gaps (largest gap first)

Year 4 Gaps (largest gap first)

Number & Place Value: represent and solve problems involving
multiplication

Using units of measurement: compare objects using familiar
metric units of area and volume

Data Representation & Interpretation: collect and organise data

Number & Place Value: explore and describe number patterns
resulting from multiplication

Fractions & Decimals: model and represent unit fractions (1/2,
1/4, 1/3)
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Data Representation & Interpretation: construct suitable data
displays

Year 5 Cohort (PAT & NAPLAN Gap Analysis)

Year 4 Cohort (PAT)
Year 1 Gaps (largest gap first)

Year 1 Gaps (largest gap first)

Shape: recognise and classify two/three-dimensional shapes

Number & Place Value: recognise, model and represent numbers to 100

Year 2 Gaps (largest gap first)
Using units of measurement: use a calendar to determine number of days
in each month
Using units of measurement: compare masses of objects using scales

Year 2 Gaps (largest gap first)
Using units of measurement: compare masses of objects using scales
Using units of measurement: use a calendar to determine number of days in each month
Number & Place Value: recognise, model and represent numbers to 1000

Location & Transformation: identify and describe half/quarter turns
Year 3 Gaps (largest gap first)
Shape: makes models of three dimensional shapes and describes features
Year 3 Gaps (largest gap first)
Money & Finance: represent money values in multiple ways and change
involved in transactions
Units of Measurement: measure order and compare length, mass and
capacity
Number & Place Value: apply place value to partition, rearrange and
regroup to 10 000
Year 4 Gaps (largest gap first)
Number & Place Value: develop efficient mental and written strategies for
multiplication
Number & Place Value: find unknown quantities in number sentences
involving addition and subtraction
Using units of measurement: compare objects using familiar metric units
of area and volume

Units of Measurement: measure order and compare length, mass and capacity
Patterns & Algebra: describe, create, continue number patterns resulting from performing addition/
subtraction
Year 4 Gaps (largest gap first)
Using Units of Measurement: use ‘am’ and ‘pm’ notation to solve simple time problems
Number & Place Value: find unknown quantities in number sentences involving addition and
subtraction
Using units of measurement: used scaled instruments to measure and compare length, mass,
capacity and temperature
Year 5 Gaps (largest gap first)
Location & Transformation: describe translation, reflection and rotation and identify lines of
rotation
Location & Transformation: use grid references to describe location

Year 5 Gaps (largest gap first)

Fractions & Decimals: compare, order and represent decimals

Location & Transformation: apply the enlargement transformation to
familiar two-dimensional shapes

Year 6 Gaps (largest gap first)

Location & Transformation: use grid references to describe location
Number & Place Value: solve problems involving division by a one digit
number, including those involving remainder.

Units of Measurement: interpret and use times tables
Location & Transformation: use grid references to describe location
Number & Place Value: solve problems involving division by a one digit number, including those
involving remainder.
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LITERACY K-2:
2021 has been a big year in developing and implementing new programs throughout the Early Years. After reviewing our Literacy plans late last year, 2022’s focus will be ensuring
teachers are delivering our reviewed and newly designs lessons and being taught with fidelity and an understanding of the research behind the changes. This year, all teachers have
delivered effective PA programs.
Kindergarten
continued to build on
their effective delivery of
Let’s Decode.
In Kindergarten, the
assessment used is
Acadience First Sound
Fluency and Yopp-Singer.
The end of year data
indicates there were 64
students (55%) that
achieved above
benchmark with another
32 students (28%) just
below. Yopp-Singer
indicates that we had
only 29 students (25%) at
or above
benchmark.

Pre-primary – Year 2 teachers were introduced to
Heggerty (a structured and systematic
Phonemic Awareness program) and actively
participated in the Heggerty training, provided by
a Level 3 Classroom teacher. Following the
professional learning, teachers received in class
modelling and coaching throughout Terms 1-3.
Data showed that we no longer needed to
provide regular support throughout Term 4, as
confidence in delivery was evident in all
classrooms. In Term 3, the Impact Coach
supported 3 new teachers in the Year 1
environment and effective delivery was evident by
the end of the Term. Heggerty was assessed three
times throughout the year using the screeners
provided. We will not recommend using the
screeners in 2022 as they didn’t inform our
instruction. Heggerty is a daily sequenced
program that never changes with in-built reviews.

The SPARKLE reading assessment was
successfully implemented in Pre-Primary, and
for some Kindergarten students. SPARKLE was
able to identify student achievement and
demonstrate the alignment of our Challis
Phonics sequence with best practice. During
the year, we followed the SPARKLE recommendation for term
targets, however teachers did provide feedback on the word
level aspect of the screeners. We acknowledge that this
assessment does appear to have higher expectations than the
current curriculum in SCSA. For 2022, we have amended our
teaching program to allow for these expectations. The
Pre-primary cohort will roll into Year 1 with this assessment,
removing the PM Benchmark assessment from the Pre-primary
and Year 1 cohort. SPARKLE will now be used as the tool to
identify a new students reading level if they are still decoding.

Based on research and professional learning from LETRS course,
the scope and sequence of Phonics was revised and explicit
teaching of the Challis Phonics Program was designed, late last
year. All teachers from Pre-primary to Year 2, were provided
training on how to deliver the newly designed Phonics session
and the why behind the change. Throughout Terms 1-3, each
teacher received in class modelling and observation to ensure
effective delivery, only focusing on teachers who required extra
support in Term 4. Throughout the year, teams provided
feedback to both the Impact Coach and the Deputy Principal on
the lesson structure, which led to further reviewing and changes
being made, in readiness for 2022. Although all PP-2 teachers are
delivering an effective Challis Phonics program, evidenced has
shown that 75% of all students have achieved their end of year
Acadience targets in Nonsense Word Fluency, Correct Letter
Sounds and Whole Word Reading. With further training and
understanding in 2022, we are confident that we will be able to
reach a target of 80%.

Alongside the implementation of SPARKLE, Acadience was
introduced to all teachers in PP-2. Staff were provided with
professional learning on how to administer this assessment,
collect the data and send through for whole school analysis. In
2022, we will extend Acadience across the school. This will
require professional learning, early in Term 1. This year’s
implementation highlighted the need for more support on how
to identify reading behaviours as we assess. This core element
will be added to the professional learning and coaching in 2022.
In Term 2, a meeting was held with selected teachers across year
levels to discuss homework expectations in Literacy. It was
decided that families would continue with our current home
reading practice, our wonderful words booklet and Challis high
frequency booklet as standard across P-2. Kindergarten would
continue sending out for reading for pleasure books, name
writing and incidental maths activities for around the home.
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Whilst reviewing the Pre-primary to
Year 2 Literacy plans, all pacing
calendars, were updated, with a
clear scope and sequence for
handwriting, adapted from the PLD
year level scope and sequence
documents. Tramline paper was
purchased for Pre-Primary and Year
1 to ensure handwriting was taught
developmentally, before moving on
to dotted third paper. Presentation
standards were set and teachers
were informed of the focus. Literacy
was modified throughout Term 3 to
reflect that handwriting needed to
be taught within Phonics for some
year levels. This change will carry
over to 2022.

Although we acknowledge that we didn’t achieve
the milestones we had hoped for in 2021, we did
manage to increase our online presence across
K-2. All classrooms had a window or a door that
advertised key learning intentions for the week
ahead and any important announcements. Most
classes did endeavour to have a family roster
during the year. Parents were invited to assist on
special days and excursions. We held a family
picnics and an effective outdoor learning day in
Pre-primary, where parents were invited to enjoy
the day with their children. Targeted families were
offered the opportunity to join their children in a
Literacy Intervention session and we used this
time to build their knowledge in key reading skills
that could be used at home.

MATHEMATICS
Focus Group:
A maths focus group was established at the end of 2020, with a
lead appointed for each year level. The focus group met three
times a term (Term 1 – 3) to reflect on each year levels
successes or challenges, and discuss key focus areas that
aligned to the maths school improvement plan. In Term 1, our
focus was on Daily Reviews. Set expectations for a Daily review
were discussed and agreed upon by all maths leads during
meetings, which they then relayed back to their teams. In Term
2, lesson design and delivery became a focus to ensure all year
level team members taught PR1ME content through well
crafted, explicit parallel lessons. In the Early Years, the Deputy
Principal provided training to each year level team during LTT
on how to create parallel lessons, which was followed up with
quality assuring the next term of lessons created. In the senior
phase, teams continued to refine their bank of lessons with
emphasis on detailed unpacking during PLC’s. In Term 3, the
maths leader presented a session to the whole staff during a
school development day on the WHY behind daily
reviews, including delivering a daily review to model and
reinforce best practice. Through these focus group, key
initiatives, as outlined in the school improvement plan, were
targeted with all teachers upskilled in the development and
delivery of Daily Reviews and PRIME content.

Mathematics Resources:
After years of neglect, a large portion of the maths budget has been utilised
to bring our maths resources back to a healthy supply across the school.
All classrooms from Year 1—6 have been provided with brand new classroom
maths kits, and a designated space in Mallee Block organised and stocked
with maths resources that teachers can borrow and use to support the
teaching of maths concepts.

Mallee Resource Room

Classroom Kit

Parent Engagement:
This year, we introduced 100
days of school, which allowed
families to come in and complete
activities within their children in
their classroom. Weather
ensured that we had to forgo the
picnic that was planned,
however; families and children
enjoyed the afternoon’s
festivities.
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PAT Mathematics:
PAT Maths was implemented
for the second year, with data
analysed at a leadership level to
inform the success of our
teaching programs. Data
analysis has shown that we have
reduced the percentage of
students in the bottom stanine
and increased the percentage of
students of achievement in the
top stanines. This trend is
evident across almost all year
levels.

Spelling Mastery
Students in Years 2 to 6 participate in Spelling Mastery lessons 4 days per week. Spelling Mastery builds dependable spelling skills through a highly structured direct
instruction method that blends the following approaches:
Phonemic approach
Helps beginning spellers learn the relationships between spoken sounds and written letters and then apply them to spelling
Morphemic approach


Exposes advanced spellers to prefixes, bases, and suffixes



Combine words and word parts to spell multisyllabic words using a small number of reliable rules

Whole-word approach


Gives spellers at all levels the meaning and root of a word and shows how the word's spelling is influenced



Spell common, high-frequency words which are irregular in their letter sounds



Commit these potentially troublesome words to memory

Spelling Mastery interweaves these three approaches according to students' skill development and provides straightforward lessons to help efficiently and effectively
teach the spelling skills students need to become proficient readers and writers.
Explicit instruction, careful selection of spelling words, and repeated and cumulative practice help students master each concept and reinforce and retain key
information.

Highlights:
At the end of 2021, placement test data showed that 96% of students across years 2-6 successfully
mastered what was taught and continue to progress through the six-levelled series. Additionally, in
2021, our Year 3’s achieved a mean score that is greater than the state mean in NAPLAN. The state
mean for 2021 was 410, with our students achieving a mean score of 411.
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The team are investigating ways to improve communication with our families such as
implementing a texting system as they often don’t answer the phone. Family presence in the KD
Centre during the Learning Journey was the greatest it has ever been with approximately 15
families (over 40 children) coming through the centre and enjoying cultural activities and
engaging with team members.

Aboriginal Education
During 2021 staff continued to
support the Challis Aboriginal
community at Challis Community
Primary School .
We aim to close the gap and beat
Post Code results – the Challis Way.

2021 was a year of change for the Aboriginal Education Team with a review during
Term Two, which saw the STARS agreement cease and a new Aboriginal
Engagement Team (AET) leader appointed in Semester 2, 2021 for a team which
continues to be based in the Kaadadjiny Dandjoo Centre (KD). There are currently
five AIEO’s (3.5 FTE) employed, one who works in Pre-Kindergarten. They all
constantly work with staff to eliminate the disadvantage gap to ensure improved
academic, health, and social outcomes for our Aboriginal students. The review
found that working autonomously with Challis staff rather than an external provider
would be a more efficient use of resources, this however has resulted in some of the
School Improvement Plan actions not being implemented this year. The Aboriginal
Education Team worked hard to achieved School Improvement planned actions for
2021. One of these being to increase the voice of Aboriginal families on relevant
school issues. The Aboriginal Parent Advisory Group has continued throughout the
year with the group representing the Aboriginal voice of the school community and
ensures that the needs of Aboriginal families and students are a focus and that
cultural protocols are being adhered to. Four Aboriginal Advisory Group meetings
were held with a regular core group attending including local Elders.
The plan for 2022 is to meet at the
KD Centre in a more casual format on
the picnic tables in the hope that the
casual, outside environment will
entice more families. In addition, the
team has commenced to create a
family tree or all our Aboriginal
families as a positive engagement
strategy and as a way of welcoming
families into the KD centre and this
will be continued and completed
throughout 2022.

Our Aboriginal families attended
the 2021 NAIDOC in great
numbers as this event is one they
always look forward to.
Celebrating Aboriginal Culture is
extremely important and valued
by our Aboriginal Families, with
more days of celebration planned
for 2022.

Learning about the Boomerang during NAIDOC week

Aboriginal
Students
participating in
Cultural dance.
Music ‘Innanay’
Performed by
Challis Brass
Band

During 2021 the Aboriginal Education Team have largely
focused on providing intervention for students who are
below reading target. At the beginning of the year 2020
Reading data was used to identify students at Educational
Risk, students in Pre-Primary and Year 1 were
supported regularly throughout the year until the end of
Term Three. During Term four after a review of the data, a
more targeted and inclusive intervention program was
created to support a wider range of Year 1 students. This is
in addition to year 2-4 Corrective Reading Groups
supported by the team.

Attendance data is regularly reviewed (every 5 weeks) to identify students who
need support to attend school. Early in the year the team made an action plan
to focus on students whose attendance was in the 60-80% category, leaving the
high-risk students in the below 60% category for the Leadership team to target.
Students on the data trackers are monitored daily with AIEO’s following up with
phone call, home visit or meeting with the Principal. The whole school
attendance process has been streamlined with clear guidelines on when AIEO’s
contact families. Attendance for our Aboriginal Students in Semester 1 was
86.1%, dropping to 83% for Semester 2, with the yearly attendance being 84.4%
Utilising the Kaadadjiny Danjoo Centre to ensure relevant services and
workshops are held in the centre catering for the needs of our families within
the school community was a school improvement priority for 2021.

Planting our Bush
Tucker garden
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Aboriginal Education
Throughout Term 3 a new partnership was created with Hearing Australia to operate their HAPEE program - Ears for Early Years, where they aim to prevent, provide early detection and
treatment of hearing loss in Aboriginal and Torres Strait Islander children aged 0-6 years. Serious ear and hearing troubles affect 1 in 3 Aboriginal and Torres Strait Islander children in
Australia and is one of the more common barriers to education, therefore detecting ear health issues is of upmost importance. HAPEE agreed to visit the school to complete ear
assessments for our Pre-Kindergarten, Kindergarten and Pre-Primary Aboriginal and non-Aboriginal students, however our Aboriginal students had priority, these visits occurred in
November with 5 out of 13 students being referred to a GP. The Bentley Ear Health Services have also continued to provide ear health assessments for children in Years 1-6 throughout the
year.
Planning commenced on how the
Aboriginal Cultural Standards Framework
would be implemented throughout the
school with the priority being staff
education on Aboriginal Culture and
History. The Leadership Team along with
Very proud Aboriginal Students
the Aboriginal Education Team decided that
rather than common professional learning mid-year, we would
have a planned and sequenced approach throughout 2022. A
cultural blanket ceremony has been secured for the staff
professional development days in January. Throughout the year
there will be additional professional learning in this space with the
aim of teachers becoming more confident and willing to embed this
knowledge in their classrooms and into lessons.

Aboriginal Students in our
Orchestra playing at the NAIDOC
ceremony

At the beginning of 2021 a class resource
list was developed with a list of expected
Aboriginal resources to be displayed in
each classroom, with the aim of the
school and classroom environments being
more
welcoming for our Aboriginal
students. A noongar word of the week
was also introduced in Term 2, 2021 with
teachers introducing a different Noongar
word in their classrooms based on a
particular theme. This is a whole school
initiative with the same word being
introduced to every classroom each week.

Homework Class for Aboriginal Student recommenced in Term one
with a new renewed focus on academic improvement because of
discussions at the Aboriginal Parent Advisory Group at the end of
2020. Homework Class ran during terms 1,2 & 3 with a break in Term
Four giving the Aboriginal Engagement Team an opportunity for
capacity building and time to attend professional learning every
Tuesday afternoon. Approximately 50 students attended each week,
where they participated in both literacy and numeracy activities
aimed at skill building after sharing afternoon tea with other peers.
During Term Three our years 4-6 Homework Class were given the
opportunity to participate in cultural activities with the sessions run
by St Catherine’s Indigenous Programs Coordinator, which all
students thrived on and thoroughly enjoyed.

During 2022 the team plan to celebrate other important dates as well as NAIDOC. Challis have also celebrated
Aboriginal Student Achievements with a special assembly held in December. Students and families came
together to celebrate attendance, academic achievement, and excellent behaviour. Many students proudly
received certificates and a bookmark. A celebratory sausage sizzle after the event was well attended by
enthusiastic students and family members.

Ultimately the Aboriginal Engagement Team have worked to improve the team to provide more streamlined
and efficient support for the Aboriginal students and families within the school community. During 2022 the team aim to increase
their collaboration with teachers to continue to build meaningful relationships with students and to build stronger relationships
with our families. We aim to do this during 2022 by,
1. Creating an Aboriginal Cultural Centre / Garden in conjunction with Elders and Aboriginal Families;
a. creating learning opportunities for students and to ensure Aboriginal Perspectives are integrated across the curriculum
b. creating opportunities to engage with families in positive ways
2. Implementing the Aboriginal Cultural Standards Framework
3. Planned professional learning throughout 2022 on Aboriginal History and Culture with the aim to deepen knowledge, build
teacher confidence to embed Aboriginal Culture and History into their classrooms and lessons
4. Targeted educational intervention during school and during homework classes
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NAIDOC was a week-long
event with different activities
for the whole school
occurring each day. This was a
fantastic celebration of
Aboriginal Culture and
Hands for NAIDOC History and is a very special
week
time for our Aboriginal
community. Activities for the
week included an assembly, Canvas artwork led by
St Catherine’s, this artwork was then selected to
be displayed at Crown and was then used for the
WA Good Food Guide Awards – a canvas that was
created by every student at Challis, a special
collaborative artwork that has become special to
the Challis community. Other activities include
shrub planting, role model talks and other
cultural arts and craft activities.

Aboriginal Education

Mrs Musumeci& Mrs Foxon

Crown Towers

Six Seasons Artwork on Display

Learning Journey in
Kaadadjiny Dandjoo

Canvas artwork led by St Catherine’s, this artwork was then selected to be displayed at Crown and was
also used for the WA Good Food Guide Awards – a canvas that was created by every student at Challis,
a special collaborative artwork that has become special to the Challis community.
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Social Thinking
In 2021, staff participated in professional learning to increase their knowledge of the Social Thinking Methodology and
the 10 core vocabulary concepts. This vocabulary continues to be incorporated into the school’s PBS matrix and the
everyday language that staff use when communicating with students.
The Social Thinking programmes (We Thinkers, You are a Social Detective, Superflex) were successfully taught four
mornings per week in our Nurture class. The school continued to see an improvement in expected behaviour across all
aspects of the school day for the Nurture students as a result of this explicit, targeted teaching.
A Special Needs Education Assistant also successfully
delivered the We Thinkers programme to a small group of
Year 5 students once per week.
The Kindy team effectively introduced the first four Social
Thinking concepts to their students:





Thinking Thoughts and Feeling Feelings
The Group Plan
Thinking With Your Eyes
Body in the Group
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Student Services Team
In 2021, the Student Services team received 152 referrals from school staff who requested additional support for our students.
The Student Services team is led by a Deputy Principal and consists of a Student Services Coordinator, School Psychologist, Social Worker, Family Support
Worker, Chaplain, Aboriginal Health and Well Being Coordinator, two additional Deputy Principals and the Curtin University Interprofessional Clinic
Coordinator.

BY THE NUMBERS IN 2021:


Our School Social Worker and Family
Support Worker supported over 100
students and their families.



5 Food Hampers were given out each
week to families in need.



Between 150-200 pre-made sandwiches
and 4 boxes of fruit were provided to
student every 4 weeks.



Breakfast Club fed hungry students
approximately 6916 meals.



We provided transport to our families,
averaging 144 trips a month.

Teachers who have concerns about a student’s health/development, welfare, academic achievement, attendance, behaviour or family circumstances are
encouraged to submit a referral to the Student Services team.
The team meet weekly to discuss the referrals and triage them according to need. Their role is to then source and provide the most appropriate services
that a child may need across these areas. These services may be on-site services (E.g. Curtin health service, Social Worker, Chaplain), or may be external
services (E.g. referral to Armadale Child Development Centre, Child and Adolescent Mental Health Services, Paediatrician, counselling services, etc.) In
order to provide an effective service, the Student Services team consider an array of factors and attempt to link the child and the parent/guardian with the
service that they deem will be most effective in meeting the child’s needs and will be easily accessible to the family. When required, members of the
Student Services team will observe students in class and then provide strategies/advice to assist teachers to meet their student’s needs.
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Behaviour and Engagement
In 2021 we also continued our whole school
implementation
of
Therapeutic
Crisis
Intervention in Schools (TCIS). TCIS gives
schools a framework for implementing a crisis
prevention and management system that
reduces the need to rely on high-risk
intervention. The techniques presented in this
program are designed to provide skills,
knowledge and confidence adults need, in
order to deal with students in crisis and be in
control of the situation in order to bring about
change and growth. TCIS training continued in
2021 with four successful cohorts of staff
trained by our Challis TCIS trainers, drawing us
closer to our goal of whole school TCIS
implementation.

In 2021 our Behaviour and Engagement team continued to build the
skills and knowledge of staff so they can help students develop new
responses to their environment that will enable them to achieve a higher
level of social and emotional maturity. The support is designed to assist
staff to minimise behaviour escalations, encourage behaviour change
and foster self-regulation so that our students can effectively access the
curriculum. In 2021 the “Rise Up Zone” continued as a Challis community
hub, a safe place for students to emotionally regulate and positively
connect daily with staff they trust. The Behaviour and Engagement team
base themselves in The Rise Up Zone (RUZ) and supported a multitude of
students who seek out the RUZ as a safe place they can go, to receive the
support they require, on a daily basis. Parents regularly visited the RUZ
to check in with the Behaviour and Engagement Team and discuss their
child’s social and emotional needs and progress.

In 2020, in response to a number of our students having difficulty
accessing the mainstream curriculum due to emotion dysregulation, the
Nurture program was formed. In 2021, the Nurture program continued
and was made up of a group of 9 students who were identified to have
significant learning needs and challenges as a result of trauma. Trauma
affected students or students with severe learning challenges have
significantly different leaning needs than neuro typical students. To
participate and engage effectively and responsibly in a classroom
context, a student requires the use of several nuanced social
competencies. Explicitly developing these essential social competencies
is the basis of the NURTURE program and the Social Thinking curriculum
we teach. Once students are able to effectively attend to the social
world around them, they are better able to interpret and problem solve
social situations, leading to a desired and more effective social response.

The team’s priority in 2021 was to build our teachers
capacity using the eight Positive Behaviour Support (PBS)
effective classroom practices, to ensure clear and
consistent boundaries and positive relationship building in
Challis classrooms. Through-out the year the Behaviour
and Engagement Team provided a number of professional
learning opportunities for teachers as a whole school and
in year groups. The Team provided on-going in-class
support for individual teachers conducting numerous
coaching and conferencing sessions with teachers.
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Nurture staff constantly monitor all students’
basic physiological and emotional needs,
making note of significant concerns throughout
the year. Each morning, breakfast is provided
for all students within the program, allowing
opportunities for the explicit teaching of basic
health and hygiene practices. The school’s
Social Worker, Family Support Worker and
Psychologist work closely with families in an
effort to ensure that concepts being taught at
school are being reinforced within the home.
Support staff also assist families to access a
range external service providers and monitor
attendance and basic functioning within the
home environment. By the end of 2021, five of
the nine students were able to exit the
NURTURE program and successfully access the
curriculum in a mainstream classroom.

Behaviour and Engagement
Our school vision is to provide excellence in
teaching so that our students can achieve skills that
will maximise their opportunities and outcomes in
life. Our performance targets are reflected through
our strategic intents, one of which is, ‘Provision of
learning environments that cater for the social,
emotional, academic and physical development
needs of our students’. This intent, guides school
leaders on making the curriculum interesting and
relevant, creating classrooms where children feel
respected and capable, and having a school-wide
approach to positive behaviour management. We
strive to create a culture in which every student
experiences a sense of belonging to the school
community, of being known and understood as an
individual; and of staff who care about each
student’s overall progress and wellbeing. We use
the Positive Behavior Support (PBS) framework to
improve our student’s academic, emotional and
social outcomes. Through the PBS framework we
have adopted the following evidence-based
practices:

To ensure these practices are implemented consistently across the whole school we use a three-tier continuum of behaviour
support, Tier 1, Tier 2 and Tier 3 Intervention. Each tier of intervention is differentiated and targeted to best meet the varying
needs of our students. To support staff in effectively implementing this multi-tiered behaviour support we created the role of
Behaviour and Engagement coach. We invested heavily in professional learning for two of our teachers who fulfilled this role full
time.

77% (733 students) of students have not received a single behaviour referral this year.
84% (804 students) of students received a maximum of 1 behaviour referral this year.

Define expected behaviour
Teach behaviour like we teach academics
Model and practice expected behaviours
Reinforce/acknowledge expected behaviours
Pre-correct/prompt to ensure positive
behaviours are displayed

Active supervision to prevent problem
behaviours
Correct behavioural errors
Use information for decision making
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Sustainable Schools
The recent release of the Department of Education
'Caring for Country together-our sustainability
framework' and the roadmap in the framework along
with all the ideas in the Sustainable Schools program
will help us to plan for 2022 and the future. We would

Other initiatives throughout 2021 included, a sustainable message being read out, by our student councillors, at each assembly,

like to bring together and acknowledge all the

an individual class joining and promoting the City of Armadale School Battery Recycling Collection Program and another class

sustainable initiatives happening throughout the

coordinating and promoting the Containers For Change program through Scouts WA. Ideas are already underway for future

school, including- Loose Parts, the chickens, worm farm,

sustainable activities for our Challis Community to join in.

composting, the school vegetable garden etc. and
highlight what is happening at Challis.

Sustainable Schools Focus Group
The Challis Sustainable Schools Focus Group was
established in Term 4, 2020. In 2021 a small team
worked together to plan and deliver several initiatives.
We applied for and were recognised as a 'Waterwise
School' during a school assembly where a certificate and
waterwise plant were presented to the school by a
representative from the Water Corporation.
To
acknowledge 'National Water Week', ideas and
suggested resource were compiled and sent out for
teachers to integrate into their teaching. This included a
display set up in the library for students and staff to use
and a daily 'Succulents Family Challenge' posted on our
school Facebook page. During this week families were
invited to identify a different succulent each day using
clues and pixilated images. The succulents were
revealed at the end of each day. In addition to this,
during Science lessons, students were involved in
creating their own mini succulent gardens.
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Science
The Science program at Challis CPS is taught as a Specialist subject. Students receive an hour of Science learning each week based on the WA science curriculum and incorporates the
Primary Connections framework. The 3 strands of the Science curriculum which are Science Understanding, Science Inquiry Skills and Science as a Human Endeavour are delivered to
students from Pre-Primary to Year 6 through highly engaging, interactive and hands on activities. Science skills and concepts are taught explicitly and reinforced through practical
investigations at every lesson. Incursions are organised to consolidate and reinforce learning.
Science Week. This year’s theme was Food: Different by Design. Science week was celebrated with a variety of engaging activities. Students used their senses to explore and learn about
fruit and vegetables that were new to them. They made ice cream in bags and butter in jars, learning the links to science and were fascinated to learn the journey of how milk gets from the
farm to the supermarkets. Both science rooms were opened during lunch and recess for student to participate in a myriad of activities that included doing experiments to explore what happens when we mix and separate different materials, playing with magnets, observing tadpoles, fish and stick insects. Bubble mixtures and slime were made. A science quiz was held for students from Years 1-6. Students also researched and shared interesting Science facts over the school PA system in that week.

The 2021 Learning Journey. During this year’s parents and students evening, students were treated to two demonstrations on making elephant toothpaste and observing mentos in coco cola.
Selected students made their own elephant toothpaste and experimented with the mentos in Coco cola. Seven investigation stations that covered physics, chemistry and biology were set up
in the old undercover area and there was high engagement from parents and students.
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Science

Science club ran in Term 2 and 4 for Year 4 students. 20 students signed up and attended the after school
club on Mondays from 3.15 to 4pm. Students participated in Science/STEM activities.
The Science club provided further opportunities for students to wonder, question, create, problem solve and
practise cooperative learning in a safe and fun filled environment.

National Water Week was celebrated with students increasing their awareness of
water being a precious resource and ways to save it. A Facebook quiz to identify
succulents and an art competition for students to show their understanding about the
importance of water were organised. Interested students came to the science room to
learn about succulents and how waterwise they are. Students used recycled materials/
objects to plant succulents and gifted them to staff and friends.

START The school purchased the Science Teaching
PAT Science testing was introduced for Years 4 to
6 in 2020 and continued in 2021 to inform Science
planning and set targets. Data has been gathered
from this year’s testing and this will drive the setting
of improvement targets for 2022.

Assessment and Recording Tracker (START) software
in 2021 which is developed by STAWA members and
a group of very experienced primary Science

teachers, for the use of tracking and reporting of
student progress in primary science. From 2022 we
will be able track the progress of students in their
inquiry skills and science understanding.
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Simply Strings and Challis Brass

Through the generous support of Crown Resorts and Packer Family Foundations’ Grant, 2021 proved to be our biggest group of 136 musicians in Years 4 to 6 participating
in the Simply Strings Programme. Under the guidance of our highly skilled strings teaching staff of Rachel John, Stephanie Jefferies and Ziggy Atwell the children excelled
beyond our expectations from our humble beginnings in 2018.
Challis also took the Brass programme formerly under the umbrella of the Salvation Army under our wings and with the expertise of Michelle Wilde the transition was
seamless. Michelle continued to provide quality instruction to 25 Senior Brass members and welcomed the appointment of Stephanie Jefferies to her team to introduce 15
new junior brass members.
COVID restrictions were but a small hiccup at the beginning of the year and thus the program continued to flourish throughout 2021.
A group of 50 students were invited to be the special guests of the Governor of Western Australia, The Hon. Kim Beazley and his wife, Ms Susie Annus. The children were
treated to a tour of the house, a concert by Adam Hall and the Velvet Players where they were able to play their own instruments and a delicious afternoon tea.
Students were also exposed to many opportunities to perform in in-school and community concerts throughout the year. ANZAC Assembly, NAIDOC Assembly, Learning
Journey, Around the World Parent Concert, Kelmscott Show, Arcadia Waters Retirement Village, our very first Twilight Christmas Concert, Aboriginal Achievement Awards
and Graduation and Book Awards Assemblies.
Our Simply Strings Orchestra participated in their very first ABODA Festival at Churchlands Senior High School and our Senior Brass Band were invited to open the Swing
into Spring Concert for WAYJO (Western Australian Youth Jazz Orchestra) and Armadale Senior High School Jazz Band. Each year, the performance standard of the children
improves with children tackling music this year, that is more advanced than the music attempted last year.

We would like to acknowledge the tireless dedication of Ms Michelle Wilde and Mrs Rachel John who are both leaving us at the end of 2021. Ms Wilde to pursue a career
ambition to pass on her wealth of knowledge and skills to high students as part of the IMSS Program. Ms Wilde has been part of the Challis Family for many years in the
capacity of classroom music teacher and the catalyst for the success of the Just Brass and Challis Brass programme. Mrs John will be taking a 12 month leave of absence to
focus on her family. Mrs John’s unwavering support of Challis children will be hard to replace. We wish them both well for the future. We will miss them both and hope
they visit us often.
Outstanding musical performances of ‘Star Wars’ by the Brass Band, ‘A Million Dreams’ by the Simply Strings Orchestra and a beautiful combined performance by the
Brass Band, Simply Strings Orchestra and the Choirs of ‘I am Australian’ finished out the year at the Graduation Ceremony and Book Awards. Our Rock Band raised the
roof at these events with an epic performance of ‘Seven Nation Army’. 2021 has seen our musical performances lifted to their highest level. A fantastic effort by the Music
Team and their dedicated team of helpers.
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Simply Strings and Challis Brass
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Music Fills the Halls of Government House

(Courtesy of the Government House website.)

What a terrific afternoon event at Government House with the Governor and Ms Annus treated to the sound of
music as Adam Hall and the Velvet Players held an interactive concert for the students of Challis Primary School.
The concert is part of an ongoing partnership Government House has with primary schools to ensure children from
all backgrounds have the opportunity to access music.
Accessible music education was also the topic of conversation over lunch, hosted by the Governor and Ms Annus.
The lunch saw school curriculum and music heavyweights, including Dr Anita Collins, Lisa Rodgers, Director-General
of the Education Department, Musica Viva WA State Manager Fiona Campbell and IMSS Principal Bruce Herriman
discussing what can be done to give more Western Australian primary school students access to music education.
Also in attendance were Lee Musumeci, Principal of Challis Primary School, Professor David Shirley from WAAPA,
Adam Hall, Iain Grandage, Jessica Evans on behalf of Minister for Education Sue Ellery, Allan Blagaich Executive
Director of the School Curriculum and Standards and Ian Anderson, President of the Western Australian Primary
Principal’s Association.
Dr Anita Collins was guest speaker at the lunch. Since 2016, Anita has travelled around the world interviewing over
100 neuroscientists and psychologists about music learning and brain development, known as neuromusical
research. Anita now uses the research to present, consult and advocate for an updated understanding of how music
learning can benefit every child’s development.

Students enjoy an
interactive
concert
compliments of
Adam Hall and
the Velvet Players
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Music Fills the Halls of Government House
The Governor first visited Challis in August and
through the Government House Foundation donated
eight cellos to the schools music program in 2020.
The school’s visit to Government House presented an
opportunity for the Governor and Ms Annus to catch
up with the students and hear of their progress in the
music program.

Challis Community Primary School students and
teachers tour Government House 15th June, 2021

“I am continuously impressed by the education
initiatives within Challis Community Primary School.
In addition to this invaluable music program, I am
particularly encouraged by the Womb to
Workplace concept instigated by the School in 2015,
in direct response to the student’s social and
academic challenges.
As Governor of Western Australia, I am passionate
about ensuring others are aware of Western
Australia’s presence as a rich and vibrant arts,
cultural, educational and tourism destination. The
music program at Challis Community Primary School
is a perfect example of how this resonates at both a
functional and foundational level.
Students, I hope that, through your participation in
the music program, your minds are being opened to
the many opportunities available to you.”
The Governor
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Sport

Fundamental movement skills have continued to be the
focus for the Early Years, and we have seen a significant
improvement in the abilities of children coming up from
Pre-Primary and applying their skill base to the Junior
Years curriculum. The knock-on effect of this has also been
evident in the senior grades where students have applied
their understanding of body movement and object control
to focus on game play situations and tactics to implement
in offensive and defensive roles. Similar skills were taught
across terms through a variety of sports, providing
students with the opportunity to see how skills can be
transferred across sporting codes.
The success of Challis student learning was evidenced in
their achievements at interschool events. We again sent
two teams of girls to the Girl’s Multisport Carnival, one in
Term 1 and again in Term 4. At the first carnival one team
won the netball competition and the other team took out
the AFL shield. In the Term 4 carnival we were once again
undefeated in netball and also won the cricket carnival for
our division.
Interschool achievements continued on into the Winter
Carnival with Challis taking out the championship shields
in AFL, Netball and Soccer. The interschool Athletics
Carnival was a highlight of the year with students taking
out the Overall Champions shield for the first time in over
18 years. We also won the Most Improved shield and
narrowly missed out on a clean sweep, placing second for
the Team Games shield by 10 points. We look forward to
carrying on these successes in 2022 and adding to the
sporting prowess of Challis Community Primary School.

29

Awesome Authors
This was a writing enrichment program for Year 4-6 students. It aimed to provide
further support and extension to students who wished to excel in their writing.
Weekly writing sessions covered a variety of sentence types, often related to
exciting settings or interesting characters. Alongside an engagement factor, it was a
further opportunity to support students achieve above expected standards in
writing.

Remarkable Readers

This was an exciting opportunity for Year 4-6 students, aimed at providing further
support, extension and reading for pleasure opportunities to students. Weekly
sessions focused on a variety of short stories and picture books, containing many
interesting themes worthy of discussion e.g. sustainability, fairness, individuality and
more! It was also used as an opportunity for students to have their Reading Logs
signed.

Art Club

This was a new extracurricular activity offered this year, offering Year 5&6 students
the opportunity to complete a project-based art piece. Students used different
mediums and learnt different techniques to apply their skills, to produce an art
piece linked to a sustainability theme. Their completed work was showcased at a
parent open afternoon at the end of term.
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The Always Club

R.O.C.K.
(Reach Out and Chat to
Kids)

The R.O.C.K. program here at Challis is,
essentially, a support system for
student’s who need an extra shoulder to lean on. It aims to connect
targeted children with a teacher in the school who works on developing
a relationship with the student, expanding that student’s network of
trusted adults. The program runs for the duration of the school year.
Initially, the staff member visits the student each day for two weeks,
chatting and getting to know them. Following on from that 2-week
period, the individual relationships between staff and students will
dictate how often each week the staff member stops by for a chat and,
conversely, how often the student seeks out the staff member. Contact
between the staff member and student still occurs several times each
week. Once a term a R.O.C.K. party is held which brings all the students
together for an activity and food. A favourite this year was the treasure
hunt in Term 3 which saw groups of buddies’ race around the school,
solving clues and completing puzzles to decode a hidden message.

The Always Club initiative commenced in 2020, for the purposes of recognising
students who always do the right thing. The second year of this initiative has built
on the strong foundations already in place. Always Club members are nominated
by classroom teachers, with specialist teachers confirming all potential members.
Quite simply, Always Club members always follow school behaviour expectations
and demonstrate the PBS RISE Up expectations. Throughout the year, Always Club
members came together to celebrate their achievements at a variety of activities,
hosted by the Principal, Lee Musumeci. Members have had the opportunity to party
with the Principal, listen to book readings, enjoy a park excursion, a waterslide
incursion and attend an author excursion in conjunction with Armadale Library
Association. Members are presented with an Always Club badge at assembly and
recognised by the school community, with Pre-Primary to Year 6 represented. In
2021, there were over 160members who always do the right thing! Membership
was just the school academic year, with all members needing to earn their place
again in 2022 by always demonstrating the Challis Way.

The program is not designed to correct behaviour and as such, staff
buddies will not offer judgements on student behaviour. Rather, staff
are there to listen, to offer support, to give advice and generally show
their student buddy that there are a number of people who care about
them and are there to help if they want it.
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Challis Parenting and Early Learning Centre
The innovation and flexibility demonstrated in 2020 was required
throughout 2021. With funding confirmed in late January our team worked
tirelessly to enrol, orientate and welcome our new Pre-K children at the
commencement of the school year. The fresh start that a new year brings
was slightly dampened by a snap lockdown in the first week of school. This
also delayed the start of our developmental groups as we prioritised the
health and safety of our school community. Our established relationships
saw families eagerly return when it was safe to do so.

Year 3 and 5 Students who attended
Pre-Kindergarten out performed their
peers who did not attend
Pre-Kindergarten in all NAPLAN curriculum
areas (reading, writing, grammar and
punctuation, spelling and numeracy).

We were able to work with our service partners to drive new opportunities that achieved mutual key
priorities. The Department of Health increased the Child Health Nurse time by 2 days per week, our
CPELC-led Tiny Tots (formerly known as Tot Times) and Elevate sessions recommenced and the Save the
Children’s It Takes a Village Support Playgroup started for the first time. Tiny Tots has proven to be
invaluable to parents. One parent wrote, “Thank you!! Being a part of this group has really
changed my life in the best way. You are amazing.”
The Sue Farmer Nature Playground was completed and officially opened by Mrs Farmer
in an intimate celebration centred around children and joy.

Womb to Workplace Family Connector funding was
approved by the Early Years Initiative. The Family Connector
quickly became a valuable addition to the CPELC team and
School Community. Curtin University has approved a
Midwifery Continuity of Care service to be introduced in
2022. Curtin Physiotherapy Students, together with CPELC
staff, have developed a researched-based Move and Groove
programme to meet the children’s developmental needs.
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The 2019 Parent Forum highlighted the need for an onsite Before
and After School Care service. Thorough and tireless work has taken
place over the last 2 years to find the right service for our
community and mitigate risks involved with the introduction of this
service. Further delays were caused by the pandemic. In Term 4,
we secured My World Childcare to provide the Before and After
School service. They commenced out of the CPELC in Term 4.

Challis Parenting and Early Learning Centre
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Pre-Kindergarten

Pre-Kindergarten commenced in Term One
2021 with three classes and a fourth class
starting at the beginning of Term 3. The
Pre-Kindergarten classes were staffed by a
teacher, an Education Assistant along with
an Aboriginal and Islander Education Officer
(AIEO) working with two of the four
Pre-Kindergarten classes. The Family
Support Worker worked alongside the
Pre-Kindergarten team to engage with and
support families. The Curtin University
Interprofessional Program at Challis
provided opportunities for students studying
courses including Nursing, Dietetics,
Occupational Therapy, Speech Pathology and
Medicine to attend some of the
Pre-Kindergarten sessions to observe, join in
and present short Health Education activities
to groups of Pre-Kindergarten children.

The continuing partnership
with the WA Health
Department enables the
Pre-Kindergarten teacher to
refer children to Child
Development Services (CDS)
by-passing public health wait
lists and accessing free
services from a speech
pathologist and occupational
therapist.

Family engagement is a key
component of the
Pre-Kindergarten program
acknowledging the role families
play in supporting their child’s
development and learning. The
first fifteen minutes of each
session is planned for families to
join in activities with their child.
The activities are planned to
provide opportunities for families
and the Pre-Kindergarten team to
work side by side to develop the
children’s skills, including their
oral language, fine motor and
social skills development.
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Highlights of Pre-Kindergarten in 2021 include, learning about
the Noongar seasons, celebrating our diverse community
during Harmony Week with families contributing to a book of
their favourite childhood poems, songs or rhymes by writing
them down in their home language, families taking part in a
project to ‘make a vehicle at home’ using recycling materials
and then showing them to other families, families joining in a
range of hands on activities including creating artwork, face
painting, storytelling, singing and a digeridoo performance as
part of our NAIDOC celebrations, families making and flying
kites together, our family bush walk during ‘Outdoor
Classrooms Week’, a visit from Curtin University Teddy Bear
Hospital with medical students presenting an interactive, role
play hospital experiences with the Pre-Kindergarten children
and their teddies and getting ready for Kindergarten with
regular visits throughout the year to the Kindergarten
playground and classrooms to ensure a smooth transition
from Pre-Kindergarten to Kindergarten.

Curtin Interprofessional Practice Program at Challis in 2021
Where is it?

Service Information

The Curtin IPP
Clinic is located
within the Challis
Parenting and
Early Learning
Centre at Challis
Community
Primary School
in Armadale,
Western
Australia.

Challis Interprofessional Practice Clinic

What kind of therapy is on offer?









Speech Pathology – articulation (e.g. sound errors, sound omission, lisps),
fluency (e.g. stuttering), language (e.g. vocabulary), mealtime safety (e.g.
swallowing), etc.
Occupational Therapy – attention, emotional regulation, fine motor skills (e.g.
handwriting, cutting), working memory, basic dressing skills (e.g. buttoning,
zippers, shoes and socks), etc.
Physiotherapy – general gross motor skills, object control (e.g. ball and bat
skills), toe-walking, etc.
Social Work – connection to services, counselling, grief and loss, anger
management, anxiety, coping with change, etc.
Psychology – counselling, grief and loss, anger management, anxiety, coping
with change, etc.
Dietetics – general dietary advice.

The Challis Interprofessional Practice (IPP) Clinic is delivered in partnership between Curtin
University and Challis Community Primary School. The program is generously funded by the
Australian Government and Tenix Foundation.

About the service
The Curtin IPP Clinic was established at Challis Community Primary School in 2011 to
enhance the learning and development of school children. The clinic offers free allied health
services to referred children during the school day. Most children receiving therapy are aged
from Pre-Primary to Year 3, though the Curtin team works with children of all ages across a
variety of programs and services.
Curtin University offers students a practical placement focused on both interprofessional
practice (IPP) and paediatrics. This means Curtin students work collaboratively alongside
students from a variety of health disciplines to develop their understanding of how their
colleagues work with children.
In 2021, 79 Curtin University students completed 15,945 hours on placement at Challis IPP
Clinic. Throughout the year, 266 children received an average of 1.8 individual or group therapy services.

Pictured:
Physiotherapy students
practicing chest
passes with a
Year 1 student.

Nursing and Medical student placements focus on a variety of developmental stages
and school programs, as opposed to working with children one on one. These students
deliver health promotion activities, assist with the delivery of school and clinic
programs and, with the permission of the child, may assist with the delivery of therapy
sessions (Occupational Therapy, Speech Pathology and Physiotherapy).

Make tomorrow better
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Curtin Interprofessional Practice Program at Challis in 2021
Is the service safe?

How do I contact the Curtin IPP team?

Yes. Therapy planning, delivery, and evaluation is overseen by the IPP Coordinator and
Clinical Supervisors (all qualified health professionals). All Curtin University students at
Challis IPP Clinic have a Working with Children Check, Police Clearance, Department of
Education Clearance, and are fully vaccinated against COVID-19.

You can reach the IPP Coordinator or any current Curtin University student via the team
email account challisIPP@curtin.edu.au or via the clinic mobile on 0466 795 448.

How do I refer a child?
1. A Student Services Referral Form is completed by either the teacher, parents/caregivers,
Student Services, or Curtin IPP team and submitted to the Student Services team.
2. The referral is assessed at the weekly Student Services Referral Meeting.
3. If allocated to the Curtin IPP Clinic, the child is added to either the current service list or
waitlist for the referred service (e.g. Speech Pathology).
4. Curtin IPP Clinic sends a Curtin Clinic Consent Form home for parents/caregivers to
complete.
5. Once the Consent Form is returned, Curtin IPP Clinic contacts the child’s teacher to
schedule appointments (usually 30 minutes once or twice per week) during class time.
6. The Curtin University student will collect the child from class and conduct a therapy
session outside the classroom or in the Curtin IPP Clinic (onsite).
7. At the end of the Curtin University student’s placement, one copy of an Intervention
Summary Report or Handover Report is provided to the class teacher and a second copy
is sent home to the parents/caregivers.
8. Depending on the child’s progress toward their therapy goals, a child will either be
discharged or will be allocated to the next Curtin University student for continued
therapy.
9. If the teacher, parents/caregivers, Student Services, or Curtin IPP Clinic wish to refer the
child for an additional service (e.g. Physiotherapy), another Student Services referral
form must be submitted to the Student Services team.

Pictured: Physiotherapy and Social Work students conducting an ‘Olympics’ themed
Grasshoppers physical activity session with Pre-Primary students.

Where can I get the forms?
Download the Student Services Referral Form and Curtin IPP Clinic Consent Form from the below link:
https://www.challiscommunityprimaryschool.wa.edu.au/articles/275

Make tomorrow better
36

Student
Experience

Service Delivery Snapshot 2021

“Challis IPP has a
wonderful work
environment and I feel so
blessed to have been part
of a wonderful team
working with the sweetest
kids! Thank you for
providing us with the
opportunity to partake in
the amazing programs
and activities available at
Challis.”
– Andrea Pinto,
Occupational Therapy
student

Challis Interprofessional Practice (IPP) Program
New in 2021:
Reading Rangers (pictured) – Speech Pathology,
Occupational Therapy, Nursing, Psychology
and Dietetics students deliver in-class
therapy and health promotion to children
who are up to three years behind their peers
in literacy
R.I.S.E. Up Zone – Curtin students of all
disciplines facilitate safe play and reinforce
Social Thinking principles at lunch and recess
Nurture – Curtin students of all disciplines
facilitate safe in-class play and reinforce Social Thinking principles for children who have
experienced trauma

Stakeholder Feedback

Continued in 2021:
Breakfast Club
Grasshoppers
Move and Groove
Stay and Play
Tiny Tots
It Takes a Village
Lisp Group
Transition to High School
English as an Additional Language or Dialect Program
STRIVE
Teddy Bear Hospital
Student Services Referral Meetings
Health promotion for children
Presentations to school staff
First aid and general support for school events.

Confidence Group – Psychology students
motivate and empower children.

Make tomorrow better
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“What you are doing in Reading
Rangers daily is vitally important.
It’s not too much of a stretch to say
that you are saving lives. If we don’t
do what you are doing, the life
outcomes for these children are
bleak, at best.” “Seeing the way the
room is running with therapists and
teaching staff working together is
genius and should be the norm for
students who are highly challenged
or disadvantaged. A massive thanks
to the Curtin crew for willingly
embracing this considerable
challenge faced by the teacher (and
the school) and for adding incredible
value to what we would be able to
offer if working alone.”
- Lee Musumeci, Principal of Challis
Community Primary School

Statistics
79
Curtin students

8
disciplines
Speech Pathology
Occupational Therapy
Physiotherapy
Nursing
Social Work
Psychology
Medicine
Dietetics

15,945
placement hours

266
children received
an average of 1.8 services
Student capacity
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2021 Wildcats Aspire
Our Partnership with the Perth Wildcats and their ‘Aspire’ program returned to Challis for the 5th consecutive year. The Aspire program promotes and encourages
students to engage is a healthy lifestyle and rewards students for reaching their goals.
The Amazing Reading Rangers in M3 and the Fantastic T2 superstars were selected for to participate in the program. Together teachers and students identified their
goals to reach ‘Above 95% Attendance’ and ‘Daily Reading 5 x Signatures per Week’.
Bryce Cotton was assigned to visit T2 and Luke Travers visited with M3. Bryce and Luke commenced their twice weekly, 1-hour classroom visits in Week 7 of Term 2.
Bryce and Luke joined in with classroom activities and lessons supporting students and speaking with them about their interests, goals and ambitions.
Each year a highlight is always the Wildcats V Challis Leopards game at the Salvation Army hall and the Home Game on 3rd December. The children enjoyed a pizza dinner at school before
boarding the bus to Perth Arena to watch the Wildcats come away with a win over the Adelaide 36ers 85—73.
T2 – Mrs Bernstein

M3 – Miss Dunmill

Our incredible T2 students were so excited when Bryce
visited our class! They were very star-struck although he
made them feel at ease and quickly formed authentic
connection with the kids during HASS lessons, STEM lessons
and one on one reading. Our boys, in particular, loved the
opportunity to read to, or working in a STEM group with,
Bryce and that reflected in lesson engagement and both the
attendance and reading data. The Aspire Program was so
very valuable for our T2 kids through providing that extra
motivation to reach for their goals and so valuable to me, as
a teacher, to be able to see the delight and utter joy my
student's experienced week by week, with the class visits,
and at the final amazing Home Game excursion! Thank you!

The Reading Rangers, a Year 3 and 4 intervention class, were very
fortunate to be part of the 2021 Wildcats Aspire Program. Over the term,
Luke Travers worked alongside students in an integrated unit of work
which required them to plan, design and construct an invention. Luke was
invaluable in supporting the students through the invention process. He
drew on his experience as a professional athlete to teach students how to
work with others to accomplish a common goal. Luke guided students in
cooperative learning strategies, critical thinking, reflective practices and
problem solving. Through the Wildcats Aspire Program, the Reading
Rangers were able to further develop lifelong skills. Thank you to Luke and
the Wildcats Aspire Program for providing the extra incentive for the M3
Reading Rangers to soar!
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The Sebastian Foundation

For the 5th consecutive year we were once again generously supported by the Sebastian Foundation. WISH gift cards arrived in early December which allowed us to offer some of our
most deserving families a Christmas Hamper consisting of food items for a Christmas Feast and toys to put under the Christmas Tree.
A merry group of elves worked together to shop, wrap and create hampers that were dispersed and delivered to families on the last day of school for 2021.
A special thank you to the Managers and Staff of Armadale Woolworths and Big W Stores who assisted Challis staff with purchasing, special offers and toy donations that
contributed to each hamper overflowing with food and gifts.
A wonderful way to end the 2021 school year. A huge THANK YOU to The Sebastian Foundation for their ongoing support.
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Managing our Financial Resources
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Twilight Christmas Concert

The music team along with the talented Miss Katherine Dunmill, Mrs Katrina
Millard-Hurst and the students in M3 and M4 created a wonderful Twilight Christmas
Concert production of an ‘Aussie Christmas’. Food trucks filled the basketball court
and our families filled the oval to watch the concert. The evening was a huge success.
The oval was filled with food, music, laughter, jingles bells and the children were
overjoyed to see Santa
and help him with that
pesky Grinch. From the
moment the Brass Band
marched in to open the
show until the final act
by
the
Year
3’s
performing Aussie Jingle
Bells we were blown
away with how all staff
came together to put on
a Christmas Concert to
rival Carols in the Domain!
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Challis Community Primary School
An Independent Public School
40 Braemore Street, Armadale WA 6112
Tel: 08 9391 4100
www.challiscommunityprimaryschool.wa.edu.au
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